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Organisations in the UK with 250 or more employees are required to report their gender pay dap data.

As a business we are committed to ensuring we offer a diverse and inclusive place to work. Part of
this is maintaining our gender pay gap. This report has been formulated in accordance with the UK
Government gender pay gap guidelines.

The gender pay gap is a measure of the percentage difference in the average hourly pay of men and
women working for Qualasept Pharmaxo Holdings Ltd o/a Pharmaxo, regardless of role, length of
service and any other definition factors.

This is separate to equal pay, which is about ensuring men and women doing the same job (or similar
work of equal value) are paid the same, regardless of gender.
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The following data is from the snapshot date of 5th April 2023.
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| can confirm the data contained within this report is accurate.
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